
Policy on Appointment and Remuneration of Directors and Key Managerial Personnel                   
    

  Background: 
 
Shree Pushkar Chemicals & Fertilisers Limited (hereinafter referred as the ‘Company’) practices a 
corporate culture that is based on the tenets of trusteeship, empowerment, accountability, control and 
ethical practices with transparency at its core for creation of maximum value for the stakeholders. 

 
Terms of Reference of Nomination and Remuneration Committee: 

 
• Formulate the criteria for determining qualifications, positive attributes and independence of a 

director and recommend to the Board a policy, relating to the remuneration for the directors, key 
managerial personnel and other employees. 

• Act as Selection and Compensation Committee to evaluate suitability of candidates for various 
senior positions and determine appropriate compensation package for them. Selection of related 
persons whether or not holding place of profit   in the Company to be carried out strictly on merit and 
where applicable, be subjected to review by the Audit Committee of and/or the Board with approval 
at each stage being obtained by disinterested Independent Directors only. 

• Identify persons who are qualified to become directors and who may be appointed in senior 
management in accordance with the criteria laid down, and recommend to the Board their 
appointment and removal. 

• Removal should be strictly in terms of the applicable law/s and in compliance of principles of natural 
justice. 

• Formulation of criteria for evaluation of Independent Directors and the Board. 
• Devising a policy on the Board diversity. 
• Recommend to the Board, remuneration including salary, perquisite and commission to be paid to the 

Company’s Executive       Directors on an annual basis or as may be permissible by laws applicable. 
• Recommend to the Board, the Sitting Fees payable for attending the meetings of the 

Board/Committee thereof, and, any other benefits such as Commission, if any, payable to the Non- 
Executive Directors. 

• Setting the overall Remuneration Policy and other terms of employment of Directors, wherever 
required. 

 
Criteria for determining the following: - 

 
Qualifications for appointment of Directors (including Independent Directors): 

 
• Persons of eminence, standing and knowledge with significant achievements in business, professions 

and/or public service. 
• Their financial or business literacy/skills. 
• Their Dye/Dye-Intermediate, Fertiliser, Heavy Chemical manufacturing industry experience. 
• Appropriate other qualification/experience to meet the objectives of the Company. 
• As per the applicable provisions of Companies Act 2013, Rules made there under and Clause 49 of 

Listing Agreement, the Nomination and Remuneration Committee shall have discretion to consider 
and fix any other criteria or norms for selection of the most suitable candidate/s. 

 
Criteria for appointment of Key Managerial Personnel: 

 
• To possess the required qualifications, experience, skills & expertise to effectively discharge their 

duties and responsibilities. 
• To practice and encourage professionalism and transparent working environment. 



• To build teams and carry the team members along for achieving the goals/objectives and corporate 
mission. 

• To adhere strictly to code of conduct. 
 
Review: 
 
The policy shall be reviewed by the Nomination & Remuneration Committee and the Board, from time to 
time as may be necessary. 

 
For and on behalf of the Board of Directors of 
 Shree Pushkar Chemicals & Fertilisers Limited 

 

 

Sd/- 

Punit Gopikishan Makharia 

Chairman & Managing Director 
 


